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TO: ALL CHAIR~EN & DIRECTORS 
FROM: D.A.PORTER 
DEAN OF CURRICULUM AND INSTRUCTION 
SUBJECT: C.F.COLLEGE FACULTIES FEDERATION 1973 
CONVENTION - NANAIMO 
APRIL 16, 1973 
Because of the Professional Development components of the 3-day Convention, 
Douglas College will share responsibility with individual Facul~y Members 
for the expenses incurred attending this Convention. 
Basically, the Professional Development period occurs on Friday, and it is 
our judgement that it would be possible to leave Vancouver that day to 
attend the program and return the same night~ therefore, accommodation 
costs were not incorporated in our calculations. 
The registration cost is assumed to include lunch; to that $30.00 we 
added an allowance for breakfast, ferry fare both ways, mileage, and 
supper. Since the activity will be of benefit jointly to the individual 
and the college, the college will pay 50% of an established maximum figure 
or a total of $25.00 per person attending. 
As with all other meetings and conventions, we find it necessary to limit 
the number of people that we can support. Each Chairman may nominate up to 
two members of his Department, including himself, and each Director may 
nominate one person. Nominations must be received in the Office of the 
Dean of Curriculum and Instruction by 5.00 o.m. Monday, April 30th 1973. 
A letter will go forward to the Supervisor of Accounting on May 1st with a 
list of those persons approved for payment. 
Persons authorized to attend the Convention at Col·lege expense will claim ~the $25.00 exnense on their expense account and will attach their receipt, 
\registration receipt from the C.F.F) in the usual way .. 
D.A.PORTER 
Dean of Curriculum 
and Instruction 
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IN HONOUR OF lHE 
l973 G~DUATING C~SS OF DOUG~S COLLEGE. 
lHE MEMBERS OF lHE COLLEGE COUNCIL 
CORDif'\LLY INVITE YOU TO ATTEND 
~DUf'\TION CEREMONIES 
TO BE HELD ON SUNDAY. Mf'\Y lHE lHIRTEENIH 
NINETEEN HUNDRED AND SEVENTY l~JREE 
AT TWO OCLOCK IN lHE AFTERNOON 
AT Mf'\SSEY AUDITORIUM 
NEW WEST/l/1INSTER SECONDf'\RY SCHOOL 
EIGHlH AVENUE AND EIGHlH STREET 
NEW WESTMINSTER. BRITISH COLUMBih 
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HOW TO BUY A USED CAR WHILE GROOMING YOUR DOG by: John Mate 
732-8595 
I have just completed teaching two semesters at Douglas College 
as a part time Instructor. During the two semesters I have worked 
with three groups of people in Sociology, and with one group in 
"Sensitivity and Encounter" for the Counselling Department. Presently, 
I am re-examining my experiences at Douglas, with the aim of making 
some observations about the learning process that I have witnessed. 
The first theme that comes up for me is that Fritz Perls, along 
with numerous other educators--Erich Fromm, Neil Postman, Charles 
Weingartner, George' Leonard, Jerry Farber, A.S. Neal--is essentially 
correct with regard to the nature of learning. I say"essentially" 
because Perls bares the essence of learning in a very simple statement: 
"Learning is discovery and experiencing." Of course, there are many 
realms to experiencing. I can experience through my eyes, my ears, 
my nose, my touch, my mouth, my genitals, my mind, my body etc.; 
I can experience through the intellect, through feelings, and through 
eaotions; in any given moment I can experience through any one part of 
me,. or various combinations of my parts; and I can experience actively 
and passively. When I am actively involved--i.e. when I involve myself 
actively--! experience more excitement, more energy, more parts of mysel 
than when I exclude myself. When I exclude myself I freeze my energies, 
I shut myself off from the world, and I only give a little part of 
myself--most often only my intellect. When I shut the world out I 
am less open to new discoveries, I am less open to new experiences, and 
I am less open to learning. I only learn with as much of myself as I 
am willing to risk and invest for experiencing. I have experienced this 
both as a student and as an instructor. When I've been open to taking 
risks and experiencing I have learned. 
Here I would like to include a second simple statement: "To learn 
is to change. · Education is a process that changes the learner." (Leonard: 
Education and Ecstasy) How does a person know when he is learning, when 
he is getting educated? He knows when he can recognize changes in being, 
in himself. This of course implies qualitative as well as quantitative 
changes. Real qualimere learning of facts and other people's theories 
only brings about quantitative accumulation. Facts and theories can 
bring about qualitative changes if they lead to some form of action, 
and then it is really the experience in the activity that produces the 
change. Very few people extend_ their volume _Qf fa~ts _  and theories--
especially facts and theories that they pick up in the Social Sciences--
into activity which might bring about a learning experience for them-
selves. This is precisely the main problem in our elementary and high 
school education system, and we at Douglas inherit the problem in 
many forms. The problem in our school system is _that it is geared 
towards passing on information, catering to what Perls called our 
"computer", otherwise referred to as our brain. There is, of course, 
a need for passing on of information, for facts and theories, but in 
our society it has been done at the expense of other parts of ourselves, 
at the negation of other parts of our realities. Thi s type of learn ing 
i n our high-schools usually takes place within the type of classroom 
atmosphere that precludes the individual from taking responsibility for 
himself. 
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We at Douglas College, inherit this problem as both the instructors 
and the ~tudents in the College are products of our North American "mis-
education" syndrome. The problem, in other words, is not only the 
learning atmosphere that we create, or fail to create, in our class-
rooms, but rather, the problem is ourselves. We are the atmosphere. 
When I say "we" I am, of course, referring to the whole College 
community, instructors and students alike. We tend to create the 
atmosphere which is the least threatening, the least risk taking, the 
least involving. We tend to create the atmosphere which is the least 
conducive for new experiences to happen, which is the least conducive 
for our change where there is the least chance of the "unexpected" 
happening. In short, we--instructor~ and students alike--keep on re-
creating the familiar. This, of course, is no sin. All we are doing is 
staying with what is familiar and comfortable. However, we might be 
cheating ourselves. 
Now, in order to re-emphasize and to bring in one other aspect, 
I would like to repeat what Perls and Leonard have said: "Learning is 
discovery and experiencing. To learn is to change. Education is a 
process that changes the learner." I think that it is important to 
become aware of one other factor. Not only is education a process 
that changes the learner, but in fact, the process is the learner . 
The individual is the process, the individual is education. There is 
no process, there is no education outside of the individual. I am a 
process between myself and my environment, and at the same time, I am 
my environment. This is important, because herein lies the crux of 
changing. When instructors and students keep on re-enacting old 
familiar roles, old scenes, old patterns of relating, when they hold 
on to old images and strive to live up to the obsolete expectations of 
those images, then the learning process becomes static. The students 
and the instructors become static. When we are static we retain very 
little energy and ex~itement in our present experiences, and we 
deliverately withdraw parts of ourselves from the classroom. We 
withdraw and leave behind the bare minimum. Being at the College then 
becomes a "drag", as we literally have to drag the greater part of 
ourselves into the classroom. On the other hand, when we learn to 
take responsibility for ourselves as the process that occurs within 
the classroom then we start to reown those parts of ourselves that 
we have been dragging around, our energies become available to us, 
we can take risks, we can take responsibility for our risks, we can 
experience new situations, we can discover and we can change. 
I have often walked into the classroom, looked people in the eye, 
looked at their postures and felt their lack of presence. They just 
weren't there; they just weren't there fully in the present. When we 
say that a person has a "presence", I think that what we are referring 
.to is that the person has the ability to be in the present, to give of 
himself in the here and now, and to experience his life in any given . 
situation, for the moment. In other words, I have often picked up the 
alienation of my students, and of course, when . ! checked it out with 
myself I often found that what I was also picked up was the reflection 
of my own alienation. I have also noticed that when I become aware . 
of the space that I am in I can start to move out of it. This I have 
also observed in groups. When a group of people become aware of the 
• 
space that they are in they can change. Just as the indivdual is a 
process, so is a group of people a process. The first task of education--
especially the Social Sciences--ought to be to facilitate increased 
self-awareness in the students and the faculty. This is to help deal 
with the ingrained alienation that most people in our society experience, 
and to wash our brains and cleanse ourselves from our elementary and g 
high-school experiences. The first step to overcoming our alienated 
parts. Without such awareness, the learning of facts and theories is 
a facade. · 
Finally, it is important to point out that increased . self-awarenes's 
of others. In reality, therefore, such terms as "sociology" and 
"psychology" are quite misleading. By using such terms, and by 
having separate disciplines, we assume that we are dealing with two 
separate subjects, two separate realities. In fact, the two are 
inseparable. From increased self-awareness can come increased social 
awareness, and from increased social awareness can come increased self-
awareness. They key word, of course, is "awareness". I would like to 
see the College offer a course through Sociology or Psychology--where 
the emphasis would be placed on increased "awareness". In this course 
people would have to realize that they are the course, that there is no 
course outside of them. Through a~areness of themselves as individuals 
and as a group. they could become aware of society on the whole. Through 
self-awareness they could develop a "sociological imagination". I 
imagine that the emphasis in the course would be on experiential 
learning, where people would be encouraged to take full ·respons ibl i ty 
for themselves. I think that this kind of a course, which is not a new 
or unique idea, has tremendous potentials for providing a learning 
atmosphere for people . where they are encouraged to take risks, to 
discover, to experience and to change. 
• 
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"IZT Is TALK IT OVER" 
--This is your chance 
to discuss whatever 
you would like with 
the PRINCIPAL, the 
DEANS, and the B~ 
Richmond cafeteria 
3-6pa. 
"LET Is TALK IT OVER" 
--as April 25 
New West - 4-Room 
Complex 3-6pm 
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TASK FORCE MEETINGS 
12-2pm 
ADMINISTRATION - S 
OOMM. INSTITUTIONS - NW 
CURR. & INSTRUC. - S 
FACILITIES - NW 
OPERATIONAL SERV. - R 
NO TASK FORCE 
MEETINGS. 
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CONTACT CANADA 1973 --
Deadline April, 1973 
for application. See 
Admissions Office for 
information and appli-
cations. 
************* 
F 0 C U S 
exhibition of Alberta 
photographers • 
Theatre Gallery 
6344 Gilpin Street 
Burnaby, 
.J' Jl),. 
Burrer 'Parl{§ & ~creatioJ:L Cominissio: 
IMMEDIATE 
CENTENNIAL ARTS CENTRE 
13750 - 88th Avenue 
Telephone: 596-74~1 
FROM: THE CENTENNIAL ARrS CENTRE 
SUBJECT: PAINTINGS BY ALICE MAHON 
~t...6n a series of exhibitions featuriDg Surrey artiste 
1 at the Centel';Ulial Arts Centre will be a collection of Oils 
...u~~ Acrylics by Alice Mahon. They will be on display from 
Tuesday April 17th until Saturday May 5th. The Gallery is 
open every day except Monday from 11-5pm and ewenings from 
7pm. to 10pm. 
A.lice .Maho~ began her painting career in the New England 
State of Conneticut. There she was able to study and paint 
the various landscapes of the eastern States and during tripe 
to Canada painted many scenes from Nova Scotia. She moved to 
Surrey with her husband and two children over three years ago, 
and now lives in the Newton area. Alice Mahon has continued 
to work primarily in landscapes, forest scenes and seascapes. 
....,,~..... <>xhi.bi tion can be seen at tne Centennial Arts Centre, · 
Bear Creek Park, Surr~y. For further information please 
phone 596-7461 
-30-
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SELKIRK COLLEGE 
Invites application for the position of: 
Counsellor 
To provide a variety of helping services to students enrolled 
in a two-year comprehensive community college located in a 
rural area and serving a diverse population. Duties include 
educational, vocational and personal counselling as well as 
high school articulation, institutional research, testing 
and liaison with student organizations. The preferred· candi-
date will have a Masters degree in Counselling and Guidance, 
Student Personnel or a related field and will be familiar 
with the B.C. education system. Competence in individual 
and group counselling, testing, research, and career deYelop~ 
ment is essential. This is a temporary, one-year appointment 
to faculty which becomes effective ~ 1, 1973. 
n · 
Skill Development Advisor 
To help students who experience academic deficiencies and 
learning problems which ir.terfere with their progress in 
college work. Duties include establisr~ent of a Skills 
Development Center, identification of students whose skills 
need improvement, coordination of individualized learni~g 
programs, organization of a faculty advisor system, and 
initiation of a tutorial service. The emphasis of the pro-
gram is intended to be developmental and preventative 
rather than remedial. Program elements may include topics 
such as study skills, listening, note taking, problem ·solving," 
computation skills, information retrieval, public speaking, 
interviewing and English as a foreign langua~e. The success-
fUl applicant to this new positi~n will preferably have a 
graduate degree in a related field and a strong background 
in educational theo~ies, learning strategies, basic skill 
diagnosis, p~ogrammed instruction. and individualized learn-
ing. The ability tc communicate effectively with individuals 
and groups is essential. Placement on the faculty scale will 
depend upon q11alifications andexperience. z./ 
The closing date for these positions is May~' 1973. 
Qualified persons should s~nd a complete resume describing 
their training and experience to: The Principal 
Selkirk College 
Box 1200 
Castlegar, B. C. 
• 
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IMPROVEMENT IN WORKING 
CONDITIONS 
For the edification and enlightenment 
of those who feel we in Personnel have 
accomplished-nothing in three years on 
behalf of the employees tHe following is 
the essentials of a mem~ we in Personnel 
were handed upon our fit:st day of wqrk at 
"The Pit", 332 Columbia Street in 
April 1970. 
·we cannot con'firm the name of the 
author. · The Memo's authenticity also 
appears to be in question ·as·· at least 
one surv.ivor of that period claims con-
ditions really were not that good. 
"RULES FOR THE CLERICAL STAFF 
1. Godliness, Cleanliness. and Punctuality 
are the necessities of a good business. 
2. On the tecommendation of the Princi-
pal, the College has reduced the hours of 
work, and the Clerical Staff will now 
only have to be present between the hours 
of 7 a.m. and 6 p.m. on weekdays. The 
Sabbath is for Worship, but should any 
Dean or other official require assistance 
the Clerical Staff will work ·· on the 
Sabbath. 
·3. Daily prayers will be held each 
. morning in 'the Main Office by Mr. Jones. 
-The Clerical Staff will be present. 
· 4. Clothing must be of a sober nature. 
· The Cle.rical Staff will not disport · 
themselves to raiments of bright colours, 
nor will they wear hose, unless in good 
repair. 
'5. Overshoes and Top-coats may .not be 
worn i n the office but Neck Scarves and 
Headwear may be worn in inclement 
weather. 
6. A Stove is provided for- the benefit 
of the Clerical Staff; · Coal and Wood 
must be kept in_ the locker. It is _ 
recommended that each member of the 
Clerical Staff bririg .· four pound; -of 
coal, each day, during the ·cpld weather. 
. . _·. . . 
7. · · No member ·of ·the - Cl~ricai sfaH· . m~y 
leave the _room. without pe-rmi·ssion from· 
the · Bursar. The calls of nat~re are . · 
permitted, and ttle ._ C'Ierica:t, · Staff may 
use the facilities belowthe second 
stairs. This area must be kept in good 
·order. 
• 
8. ~No talking is allowed during business 
hours·. 
9. The craving of tob_acco, wines. and 
spirits is a human. weakness, and, as 
sucp., is forbfdden to all members of the 
·Clerical Staff. 
10. Now that the hours- of business have 
been drastically reduced·, _the partaking 
0 f food is allowed betw~en 11.:30 a.m. 
and noon, but work will not, on ~ny 
accoun~t, cease. 
11. Members qf the Clerical Staff will 
provide their own pens. ~new sharpener 
is available, on application· to the 
Bursar. 
12. The B'urse3:r will appoin-t a Super-· 
' visor of Personnel Administration fo; th~ 
cieanliness of the Main Office and the · 
Private Office, and all clerks and stenos 
Will rep-ort to hilll 40 minute-s befo~ · 
Prayers, and will remain after closing 
hours for similar work. Brushes, Brooms 
Scrubbers and Soap are provided .by the 
OWners. ·· . 
THE BURSAR HEREBY RECOGNIZES THE GENEROSITY 
0~ THE NEW LABOUR LAWS, BUT WILL EXPECT A 
GREAT RISE IN OUTPUT OF WORK TO· COMPENSATE 
FOR THESE NEAR UTOPIAN CONDITIONS . " 
As all are aware, Clerical Staff.are 
no longer required · to pr ovi de their own 
pens. 
Vi Bro ks 
PLEASE NOTE: 
By direction of Principal's Council, 
material appearing in t he Mad Hatter 
is processed through the Admissions 
Office without abridgment or editing 
except for requirements of space 
limitations and legal considerations. 
However, at the reques~ of contrib-
utors, copy editing wi'll be provided 
by the Information Office. 
Eloise Lincicum 
ITI • 
LOST SOMETHING? 
Any students, staff, or faculty who 
~have lost or misplaced materials 
.,)lease check the LOST & FOUND box 
in the Faculty Workroom as we have 
an abundance of such material. 
Thank you-
A.V. 
N 0 T I C E 
The Administration Task Force 
now meets TWICE weekly, at the 
following times: 
Monday 12-2 
Thursday 12-2 
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fO: All Employees 
FROM: Supervisor, Personnel Administra-
tion 
RE· .. Entitlement to Pay for ·Good Friday 
Holiday - Term and Casual Employees 
ro answer numerous enquiries we have 
received about the entitlement of Term 
and Casual Employees to hol!~ay pay for 
a "statutory"holiday · (Go.od .. Friday) , the 
following information is provided for · 
your present and future use. 
1. To be eligible for any pay for a · 
statutory holiday a Casual or Term 
employee must: . 
(a) have been employed by the 
College for at least thirty 
days. 
(b) have earned wages for at least 
fifteen of the thirty calen-
dar days immediately preceding 
the holiday. 
2. If eligible, the Term dr Casual 
Employee will receive· vacation pay 
that is: 
(a) if paid on a monthly basis, 
equal to one days pay. 
(b) if employed on a irregular 
basis with hours of work 
varying from day to day, the 
average of daily earnings 
exclusive of overtime for the 
days worked in the four week · 
period .immediately preceding 
the week in which the holiday 
occurs. 
The Regulations. to:·; the Annuar and Gener-
al Holidays Act, S~ctions 4(l)(a), and 
4(2) and"Section 7(1) refer. 
Any. questions concerning the Act, the 
Regulations or the College's interpre-
tation thereof are welcomed by the 
Personnel Office. 
N. S. Hill 
Supervisor, Personnel Administration 
TO : All Staff 
FROM: supervisor , Personnel Admin. 
RE: POSITION VACANCY NOTICES : 
1. CAMPUS SUPERVISOR - RICHMOND 
This position vacancy is cancelled due 
to internal re-organizations which 
have, for the present, eliminated the 
requirement for the position to be 
established. 
2. LIBRARY CLERK -
SERIALS/GOVERNMENT DOCUMENTS 
This position vacancy is temporarily 
withdrawn. Authority has not yet been 
received to establish the position. 
This office apologizes for any confu-
sion or distress which might result 
from these changes. 
Neil S. Hill 
Supervisor of Personnel Administration 
NSH/bg 
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Teaching on Richmond Campus? 
Room and board for young girl or 
woman in nice large Kerrisdale 
home. Close to bus, shopping, 
park, etc. Separate bath and 
extension phone. Laundry and 
all meals included- $150.00/ 
month. Phone 263-7508 after 
5 p.m. 
- - -
-
-
-
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MEMO TO: 
Subject: 
The Mad Hatter 
How to find out about the 
Library 
If you want something done in the Library, 
or if you are having problems getting books, 
etc~, the best thing to do is to talk with 
the Librarian who deals with that particular 
area. 
Derek Francis looks after book 
purchases, and Technical Services 
generally. 
Janice Friesen is responsible for 
Serials. 
Linda Gunson deals with Audio-visual 
matters. 
Garth Homer handles reference and 
orientation affairs. 
George Noble is responsible for 
reference and bibliographic 
control - that is things like 
reserves, reallocations of 
materials from campus to campus, 
etc. 
If you don't know who is the correct person 
to go to, or just want to talk things over 
generally, your department has a liaison 
Librarian. This Librarian cannot solve 
problems except those in his own specific 
area of responsibility, but can direct you 
to the appropriate person, or help you with 
problems that do not fall into any one 
particular category. Please bear in mind 
that it will be easier and quicker for you 
to discuss things with the appropriate 
functional Librarian, if you know who it 
is. But if you do not, the Liaison 
Librarian is yourpoint of contact, and 
will have at least some knowledge of the 
general nature of your department. 
Liaison Librarians are as follows: 
George Noble Business Department 
Continuing Education 
Derek Francis - Science Department 
Administration 
Janice Friesen - Fine Arts Department 
Student Council 
Linda Gunson Social Sciences Dept. 
A.V. Department 
Garth Homer Humanities Department 
Counselling Department 
David Williams English Dept. 
Institutes 
D.R. Williams 
Director of Libraries 
IS til, 11!_11----------· 
FACULTY DEVELOPMENT 
The Department of Education is 
again sponsoring with federal 
Manpower,through BCIT, a 2-week 
~ourse to advance oost-secondary 
1nstructors to a hiqher level of 
teaching proficiency. A brief 
outline of the course is as follows: 
la} Techntques of TeacEitng and 
Student communtcatton 
(b} Motivation of tfie adult 
studen~ to accept tne 
theories and principles of 
technical data 
(c) Sequential presentation of 
materials and informatton 
leading to advanced studies 
(d} The principles and tecfintques 
of group involvement 
(e) Lesson planninq in tne fteld 
of adult technical and 
vocational education 
(f) Ind!vidual lectures By 
tra1nees to practice and 
demonstrate lesson presenta-
tton 
(g} Tne use of vartous audto .... 
visual aids and tEie presenta-
tion of lessons 
Courses are scfieduled to Begtn 
July 23rd/August-6tfi--1973. _ _ 
P.  1 teat ton forms 'ntaV' 'Be 'o!Yta-1~ 
from tfle -Dean -- of -Cur.r. cu urn :and.. _ 
Instructfoti •s -Offi'te ~ Nett -W'estmtns-ter 
Camous. 
DEADliNE FOR APPllCATlONS 
JUNE 8, 1973 

